 Career Forum Notes

By Ernest Blaylock, George Hubbard and Sue Whatley

The Army Career and Alumni Center hosted the November Career Forum on the 18th and featured guest speakers from Federal Bureau of Investigation, Helmets to Hardhats program and the City of Lawton.  The purpose of the Career forum is to provide an insight into possible career opportunities for transitioning service members and their spouses.

 Debra Watts, the Transition Services Manager opened the Forum with news of the largest Job Fair coming up soon to Texhoma.  The 7th   Red River Career Expo will be on the 20th of February at the MPEC center in Wichita Falls. The ACAP center and several other organizations from Texhoma area stage this event to bring employers from all over the country into the area to link up with transitioning service members and graduating college students.

FBI


Special Agent Valerie Ladner from the Federal Bureau of Investigation gave us a very good rundown on the career opportunities within the FBI.  The careers fall into two major categories.  The first category, Special Agents fill positions in 56 field offices around the country.  Requirements include: US citizenship, successful background investigation, polygraph test and between 23-36 years of age. Passing vision and hearing tests is also required. Other requirements include four year degree with 3 years of experience or 2 years of experience with a master’s degree or higher.  Agents are required to move every few years. Salaries start in between $53,000 and $68,000 depending on where you are assigned.

The second career category falls into professional support in the fields of   administration, biology, chemistry, computer specialist, document analyst, engineering, language, intelligence  research specialist and photograph technologist.  One can apply on line at www.fbi.com or look at job announcements at www.fbijobs.com. 
Helmets to Hardhats Program

Helmets to Hardhats, a DOD funded non-profit organization, provides free job services to veterans and transitioning service members, and functions as a link between them and the construction trade.  John Bednar, a recruiter for “Helmets to Hardhats,” informed Forum attendees that union leaders and managers in the construction trades are currently having a difficult time getting reliable workers.  Many would-be construction workers cannot pass a drug test. Others, once hired, show up for work late or don’t bother to show up at all.  So now the construction trade is looking to veterans as a potential work force. They believe that former military personnel with their hard work ethics, dependability and drug free work record might be ideal candidates for their industry.  


The construction trade offers apprenticeship programs with valuable on-the-job training.  No experience is necessary to be eligible for the program, but prior experience in a particular trade could mean more money or a better chance of getting into the program for an applicant.  Soldiers interested can log on to the Helmets website (www.helmetstohardhats.org), fill in a profile sheet, and state which career field they are interested in (carpentry, electricity, dry wall, sheet metal, etc.).  Helmets to Hardhats will email them the address of the nearest union or contractor that has that type of apprenticeship.  Then it is up to the applicant to get in touch with the contractor or union.  In the usual procedure the applicant takes a test and must score reasonably well in math and reading comprehension, then is interviewed by a board, and if accepted gets his/her name put on a list of eligibles.  As jobs become available, the contractor/union draws names from that list.  

When the candidate is hired, he/she is matched up with a journeyman who will be his/her trainer/mentor. The apprentice also will go to school one or two nights a week to classes taught by a Master or Journeyman in the trade. The salary paid to apprentices is usually half of that paid to a journeyman; however, the apprentice’s salary is raised approximately every 6 months.  The apprenticeships usually last from four to five years.  At the end of the apprenticeship, the apprentice takes a test and is granted his/her license, and may be earning more than many people with degrees.


City of Lawton


Sherry Anderson is an Employment Services Officer in the Human Resource Department.  Her office is located in the Owens Multiple Purpose Building at 1405 South 11th Street.  She stated that individuals have four sources for information on positions open within the city of Lawton. They are the web site at www.cityof.lawton.ok.us, the 24 hour recorded job line 580-581-3392 ext 30, the bulletin board where all jobs are posted at the office and some positions are listed in the Lawton Constitution . She encouraged all that were interested to check out the positions available.  The application can be picked up at her office or down loaded from the web site. She pointed out that once a job is filled, the completed applications from other applicants are not kept on file. Therefore, interested personnel should submit a new application each time they find a job of interest listed with the City of Lawton. The Application forms are now online.  The City also hires for some temporary   positions which usually last anywhere from 3 to 6 months.  They offer individuals a chance to get their foot in the door and may lead to other opportunities.  Skills gained through military service, tend to result in job candidates rising to the top quicker.

 
Their office also accepts applications for the Police and Fire Department during their respective hiring periods.  There are additional demands for those applicants in the form of physical fitness and other tests and interviews.


In comparison, the City of Lawton offers one of the better benefit plans found in Lawton. For additional information on jobs call 581-3392 ext 30 to hear a current listing of jobs.

For those who were not able to attend the Career Forum, Fort Sill TV Channel 8 broadcasts the Career Forum five to six times a week. The ACAP center also has a video library of previous career forums.  For more information about our career forums, call the ACAP center at 442-2617.

