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ON MENTORSHIP

    This issue will most likely be short.  We at USAFAS hope you all had a Merry Christmas and will have a very happy and prosperous New Year.

    I want to talk about making the hard decisions.  We all, at some time in our careers, come to a point where we have to make (what we are sure is) the hardest decision we have ever made in our lives.  It’s real simple to do the easy thing.  Sometimes that is the right decision.  But more often than not, the right decision is also the hardest one to make.

    Whether it is a decision that affects only us, or one that affects the whole Army is irrelevant.  To make the right decision is the point.  If you make the wrong decision, and it only affects you, then don’t do it again.  If it affects more than just you, do what you can to mitigate the effects of the wrong decision as soon as you can.

    Finally, always tell the truth about making a mistake.  If you discover you made the mistake, fess up to it to your boss right away, don’t make them come to you, because bad news doesn’t get better with age.

New Career Manager
    As of 16 January 2001, I have been assigned to be the career manager for all Field Artillery, Air Defense Artillery and Engineer Warrant Officers in the active component.  At best, this is an arduous job with many challenges and at worst a tremendous opportunity to service the many deserving officers that make up our warrant officer corps.  I'm thoroughly focused on creating a balanced relationship between the managed officer and the career manger.

    My responsibilities at PERSCOM include more than just assigning officers, even though that will take up the majority of my time. I’m also your point of contact for professional and career advice.

    First and foremost in executing this task will be my ability to communicate with you.  I'm very concerned that several of you have provided no other means to contact you other then to send a request for orders (RFO) to your personnel activity.  This does not allow any contact to discuss an assignment opportunity and/or reporting date.

    My next major concern is the sad state in which I have found several officers’ career management information files (CMIF).  I will be contacting you to resolve discrepancies as soon as possible.  

    The FY01 Promotion Selection Board is quickly approaching.  The board will be conducted during the month of May, and the zones for consideration are as follows:

AZ:
30 Sep 96 and earlier

PZ: 
1 Oct 96 through 30 Sep 97

BZ:
1 Oct 97 through 30 Sep 98

    If you are in the zone of consideration, you need to review your file and resolve problem areas right away.  A thorough Officer’s Record Brief (ORB) scrub is the place to start.  Review your ORB and microfiche to identify problem areas, then send supporting documentation to correct discrepancies to:

CDR, US Total Army Personnel Command

ATTN: TAPC-OPW-AD/FA/EN (Ms. Braswell)

200 Stovall Street, Suite 6N07

Alexandria, VA  22332-0420

I highly recommend a DA photograph and physical examination within 180 days of the promotion board.  Remember- the board member sees only your ORB, your microfiche, and your DA photograph.  Make sure they represent you well.

    We live in an exciting period in our Army's and country's maturation.  I'm looking forward to working with you to ensure we get the right officer in the right place at the right time.

    Please forward via email your duty and home email addresses and phone numbers.  This information will not be shared with anyone and will be used solely for contacting you to discuss your career management.  Time is a critical factor in making assignments and the ability to contact you is of great importance.  I encourage all to e-mail me at any time with your preferences or assignment requests.  I will keep your requests on file and utilize them to facilitate the assignment process.  In some cases it may be a wish list, but at a minimum it gives me your input on your assignment.  I’m a firm believer in making duty, respect and selfless service a habit. 

Thanks for all you do!

CW3(P) Don F. Cooper

ADS XXI/WOPMS XXI
    The ADS XXI Task Force got approval for several initiatives before even going to the Chief of Staff.  The Vice Chief of Staff approved for implementation 11 of 26 issues.  4 of those issues concern Warrant Officers.  The issues the Vice approved are:

· Accelerate the Military Occupation Specialty Classification (MOCS) process 
· Tailor technical training to units and assignment 
· Publish professional development and update other WO policies 

· Provide force development specialty training to WOs in those positions 
    I am working with the POC at DCSPER to incorporate Force Development Training and the addition of ASIs (7Q and 3R) to the 131A career structure.  What that should mean is that when you get assigned to a job at FAPO, DCD, WIDD, PM-Firefinder or Systems Integration at the Pentagon, you will go to school to be trained for that job.

    I am also working with the POC for the integration of DA Pam 600-11 and DA Pam 600-3 into one manual.  That will result in a single source for commanders and officers to go for information on their duty descriptions.

    CW3 (P) Don Cooper did the majority of the work for FA.  I don’t think he’ll have time to work on it anymore because he is now (as you saw above) our new “Career Manager.”

CW5 Rodger Padgett

Current 131A Status
As of 1 Jan 01

    FA Targeting Technician is considered a balanced MOS.  We all know that the numbers are skewed to the junior grades.  The numbers on Active Duty are:

	
	WO1/CW2
	CW3/CW4
	CW5

	Auth
	120
	74
	7

	Have
	134
	55
	1


The numbers for the National Guard are:

	Auth
	Assigned
	Cert

	219
	125
	89

	100%
	57.1%
	71.2%

	
	
	


NEWS FROM TAD

    WOBC class 13-00 graduated on 19 Jan 01.  Congratulations and good luck on your assignments to the following students:

WO1 Brian Filibeck *

WO1 Stuart Hartvikson

WO1 Jeffery Jerrils

WO1 Scott Ketchuck

WO1 Ralph Lovett

WO1 Randall Reynolds

WO1 David Rolen

WO1 James Russell **

WO1 Art Sheaffer

WO1 Eliud Santiago

* Distinguished Graduate

** Honor Graduate

    WOBC class 923-01 started on 30 Oct 00, and graduates on 3 Jul 01.

    WOAC class 1-01 reported on 21 Jan 01.  The WOAC students are participating in the revision of FM 3-09.12 (FM 6-121) by taking on the manual as an additional assignment.  This will allow us to get a great deal of field input into the initial draft copy.

    Beginning in February, TAD instructors will participate in the Trends Reversal assistance visits.  This will benefit the FORSCOM units being visited, because the instructors visiting them were former CTC OCs.  Also, there will be a huge benefit to the school, since the instructors can bring back first-hand observance of strengths and weaknesses that may reflect a need to refocus our resident instruction.  Our goal is to do everything we can to set the Field Artillery Targeting Technicians up for success.

    In addition to our WOBC and WOAC instruction, we continue to give Target Acquisition briefs to FAOBC, FACCC, and PCC classes.  Our aim in these briefs is to provide the right TA information in the proper perspective for the audience.  Also, we stress the proper use of the Targeting Technician in all duty positions, Radar Section Leader on up.

    The school is working to keep everyone abreast of all pertinent information that comes to us.  If you have any problems, questions, suggestions, or comments, please contact us.  Additionally, I solicit your comments on what we are training in our WOBC and WOAC.  If, in performing your job, you identify shortcomings in either what you were trained or how you were trained here at Fort Sill, please let us know.

CW4 Roger L. Miller

TAD Deputy/Chief, Radar Branch

WIDD/Training

    We are currently reviewing the Army Correspondence Course Program (ACCPs) for digital conversion.  Revision should be complete this quarter, with actual electronic distribution to be determined at a later date.

    The course material for WOBC and WOAC will undergo revision and upon completion will be available on the Internet.

    FM 6-121 is currently under revision by Tech Masters, WIDD and the Senior Warrant Officers here at Ft. Sill.  It is being re-designated as FM 3-09.12 and will be a complete rewrite from the ground up.  It will be staffed world wide as an initial draft and we would like everyone with an interest from the lowest WO1 to the highest-ranking officer possible to make comments and suggestions before being finalized and going to print.  Lets all get it done right this time.  When the document is available for review it will be on the WIDD Homepage at:

http://155.219.39.98/widd/
We will send out an e-mail that it is available around 1 Mar 01.    You will not be able to get it without a password so call CW5 Padgett @ DSN 639-4970 to get the password to the document.

    Have you browsed the WIDD home page (http://155.219.39.98/widd/) lately?  If you visit the WIDD Table Of Contents, you can find useful products and learn of the latest in doctrine.  Also here you will find the latest publications via the Training and Doctrine Development Division page at http://155.219.39.98/doctrine/wddfrm.htm that will assist you in your targeting endeavors.

    I also would like to mention a recent act of heroism by one of our Warrant Officers, CW2 Stephen Schwetz in an article I have entitled:

“Above and Beyond the Call”

    CW2 Stephen Schwetz, a TAC Officer from the 1st Warrant Officer Company at Ft. Rucker, AL and a fellow 131A, recently received the Soldiers Medal for heroism.  The Soldiers Medal is the highest award that a soldier can get in peacetime.

    In the early morning of 6 Feb 00, as he left his office after coming in for a few hours to coordinate efforts for the upcoming Warfighter 2000, he stopped to briefly chat with the on duty SDNCO.  Then he set about to return home.  Those brief minutes spent talking may have saved his life.  As he was departing the Wiesbaden Air base he saw two explosions in the distance, first a large one then a second smaller billowing fireball.  Had CW2 Schwetz left earlier he would have been in or near the area of the burning vehicle.
    Immediately, CW2 Schwetz went to investigate the explosions.  Arriving in the area of the explosions he saw a car upside down and on fire. He parked his car to shine his headlights to get a better view and went to look for passengers.  An elderly German man arrived to investigate also.  On exiting the burning vehicle, CW2 Schwetz instructed the man to call for medical services.  He saw no occupants in the car so he began to look around the area.  He had driven right by the driver in the dark.  When he found the driver, Mr. Schwetz immediately applied first aid measures to a foot that was nearly severed from the ankle.  He stabilized the driver and then began to look for additional passengers.  Fortunately only the driver was involved in the accident.  

    Wiesbaden Army Airfield MPs arrived shortly after the vehicle was completely engulfed in flames. CW2 Schwetz stayed with the injured driver and assisted the ambulance workers until the driver could be stabilized for evacuation and the Feuerwehr (Fire department) had extinguished the fire.

    On hearing this story, I gathered information from the Polizei reports and a witness statement from the Military Police at the scene that morning.   I submitted CW2 Schwetz for the Soldiers Medal for this unselfish act of bravery and heroism.

    The medal was approved on 7 September 2000.  Despite several administrative hurtles during the process, the Soldiers Medal was awarded to CW2 Schwetz by the Commander of the Warrant Officer Career Center, COL Acker on 7 November 2000.  

We can be proud of the achievements and honor that CW2 Schwetz has brought to the Warrant Officer Corps.

CW3 Stephen A. Gomes

Warfighting Integration and Development Directorate

DCD

   My name is CW4 Steve Nesbit.  I have been in radar my entire career and have been in both the field and schoolhouse. After a trip to Korea I am currently assigned to DCD.  While in the field I’d wonder what the heck was going on back at Ft. Sill, and, in turn, while here at Ft. Sill I’m wondering what the heck is going on in the field.  I thought I would take this opportunity and share my thoughts to everyone, in hopes that we can close this communications gap.  There is a completely new crew here in the Target Acquisition Systems branch and we are trying our best to assist the field.  Our main focus is you “The Field.”  We can influence anything in the Fire Support community.  We can, however, do even more if we hear from the NCOs and Warrant Officers out there on the ground, working in radar and targeting jobs.

  We here at DCD will do as much as we can, in as timely a manner as possible to answer your questions.  Points of Contact:

Thanks for your Support!

CW4 Steve Nesbit

Combat Training Centers
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Fighting the Radar at the National Training Center
    Greetings from the National Training Center, otherwise known as the country of "Mojavia."   A new era at the National Training Center has arrived.  SFC Steadman has joined the Wolf Team as Wolf 36A, the Assistant Radar Combat Trainer.  He will focus on troop leading procedures, risk management, shelter operations, employment of security/ survivability assets, site improvement, and pre-combat checks/ pre-combat inspections.

    This is the second installment on fighting the Radar at the National Training Center.  This segment we will focus on zone planning during the brigades mission analysis and course of action analysis (wargame).

    First of all lets answer the age-old question of what is the proper size of a Critical Friendly Zone (CFZ) and a Call For Fire Zone (CFFZ)?  The answer: 1.  Tactically tailor your zones based on the enemy that you are fighting (North Korea, Krasnovians, Iraqi, Bosnia, or Kosovo).  2.  The size of a zone is also METT-T dependent.  What type of counterfire system are you using to fight the RAG?  What does your unit’s basic load of ammunition look like?  Are there any restrictions?  3.  What is the disposition of the unit you are trying to protect (Battle Positions (BPs), Breach, Smoke Shooter, FASCAM Shooter, Forward Arming and Refueling Point (FARP), Support by Fire (SBFs) and Attack by Fire Positions (ABFs))?  When you answer these questions they will help determine the proper size of a zone.     

    The brigade receives a mission from 52 Infantry Division. 2BCT, 52ID, attacks in zone to destroy the 173 MRR and seizes objectives Patton, Meade, and Stonewall to protect the flank of the 52 Infantry Division Main Effort.  The brigade S3 summons his staff together to begin the first step in the military decision making process, receipt of the mission.  

    Receipt of the Mission:

1. Alert the Staff.

2. Staff Preparation.

3. Conduct quick initial assessment.

4. Allocate available time (1/3d – 2/3d rule).

5. Issue Commander’s initial guidance.

6. Issue Warning Order #1.

    The staff has completed Receipt of the Mission process.

    The staff moves forward to Step II in the MDMP, Mission Analysis.

Step II.  Mission Analysis.

1. Analyze higher HQ’s order.

2. Conduct initial IPB.

Determine specified, implied, and essential tasks.

3. Review available assets.

Determine constraints.

4. Critical facts and assumptions.

Conduct risk assessment.

Determine CCIRs.

5. Develop/ issue initial reconnaissance annex.

Plan use of available time.

Writes restated mission.

    Step IX of this process is the development of the initial reconnaissance annex.  This is when the brigade targeting officer interacts with the brigade S2 to assist him in the development of the brigade’s reconnaissance and surveillance plan.  The main purpose of this phase is to identify gaps in the intelligence and determine an initial reconnaissance and surveillance plan to acquire information based on available reconnaissance assets.

    The brigade S2 and the targeting officer identify areas in the intelligence gaps that need to be answered by the brigade’s collection assets.  Once the gaps are identified they linked them to Named Areas of Interest (NAI).  The brigade S2 and targeting officer come to conclude that two of the intelligence gaps are where will the enemy position indirect fire assets and where will the enemy employ its chemical assets.  They establish NAIs over the proposed enemy RAG position and the proposed chemical strike.  The targeting officer thinks that the best asset to answer the PIR would be Q36 radar.  The following Priority Intelligence Requirements (PIRs) were developed. 

PIR 1.

PIR:  What is the location of enemy persistent chemical strikes?

Decision:  Alternate movement routes, conduct deliberate DECON.  Reposition Q36 to detect enemy persistent chemical strike and focus CFZ over NAI.

LTIOV:  Continuous.

NAI:  100

PIR 2.

PIR:  What are the locations of threat indirect artillery?

Decision:  Reposition Q36 radar to detect enemy artillery, focus CFFZs over NAIs.

LTIOV:  T.F 1-5 Infantry crosses Phase Line Dog.

NAI:  101 and 102.

    This is when the brigade’s initial zone plan starts.  The targeting officer develops a zone that answers the brigade commander’s PIRs.  CFZs are linked to the proposed persistent chemical strike (NAI 100) and CFFZs are linked to the proposed enemy indirect position areas (NAI 101 and 102).  During this process the targeting officer determines where the radar needs to be positioned to answer the PIRs using reverse planning.  The targeting officer must answer the following when initially positioning the radar.   Where does the radar need to be position to answer the PIRs, and how will the RAG react to the success of our maneuver force?  Mission Analysis is complete.

    The brigade staff moves into Course of Action Analysis (War Game).     

1. Gather the tools.

2. List all friendly forces.

3. List assumptions.

4. List known critical events and decision points.

5. Determine evaluation.

6. Select wargame method.

7. Select a method to record and display results.

8. Wargame the battle and assess the results.

Step 4.  List known critical events and decision points.

    The targeting officer identifies critical events that the brigade must accomplish.  For examples, will the brigade breach, move through constricted terrain, shoot smoke, fire FASCAM, occupy ABFs or SBFs, and will the light task force move by air or land to seize key terrain.  This ensures that the targeting officer has all the key events going into the wargame.  This will assist the targeting officer in developing the second phase of the brigade’s zone plan. 

Step 8.  Wargame the battle and assess the results.

    During the initial stage of the wargame process the targeting officer must identify force protection priorities for the brigade.  He will prioritize your zones by light infantry, mechanize infantry, light artillery battalion/ battery, smoke/ FASCAM shooter, and armor.  Next the targeting officer must analyze the key tasks within the brigade. Will the brigade use light infantry to seize key terrain?  Will the brigade breach?  Will the artillery fire smoke or FASCAM?  Will maneuver elements move through constricted terrain?  Will maneuver elements occupy SBFs or ABFs?  Finally the targeting officer must prioritize the brigade’s zones by mission and unit.

    Once the brigade has established the brigade plan it is now time for the targeting officer to establish zones in each of the task force area of operations.  Name the zone for the task force that established it.  Develop a purpose, trigger, and the initial position of the zone.

Example:  SEE PAGE 11

    Ensure the zones are added to the Brigade Fire Support Annex.  The brigade establishes the initial positioning of the zones and the Task Force FSOs refine them to meet their scheme of maneuver.  

TOP DOWN, BOTTOM-UP REFINEMENT
    Brigade targeting officers keep this in mind; this is only 1/8 of your job at the brigade.  Cross train members of the brigade fire support element (FSE) to help you manage the brigade’s zone plan.  Who do you cross train in the brigade FSE - the brigade fire support non-commission office?  

    The next newsletter will focus on Task Force Fire Support Officers (FSOs) and Field Artillery Battalion and their role in zone management during the Military Decision Making Process.
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Observations From JRTC

    Greetings from Cortina! My name is CW2 Gary Owen and I have been lucky enough to assume the duties as the Targeting and Radar Observer Controller at the Joint Readiness Training Center.

    Since I assumed these responsibilities I have observed three rotations and made a trip to Bosnia. For this article I would like to address some trends I have seen at the JRTC in reference to targeting synchronization and radar technician – staff integration.

    There are numerous ways units execute the targeting process and we never cease to observe new and inventive ways these units address synchronizing their plan. I must say, as we all know, there is no “one way” of accomplishing this task, but the end state must be the same. We must decide how, when and where we want to defeat the enemy. The “decide, detect, deliver, and assess (D3A) methodology”, is the one we are all most familiar with. Whether we use daily targeting meetings, a daily MDMP or a combination of the two, focusing our assets for the operation on a daily basis is the nut we attempt to crack.

    Defeating the CLF mortar systems, his mechanized forces in the defense or clearing an urban complex from enemy forces all have certain variables that must be met in order to meet the commanders criteria for success. Within the Brigade TOC, the primary staff as well as the battlefield operating systems (BOS), have difficulty in complete situational awareness. This is where, we as targeting officers, can bring our expertise to the table.

    Often targeting officers are not as well versed in enemy systems, intelligence collection assets, and friendly weapon systems to give effective advice to our commanders. We must educate ourselves. Every BOS must have input into the targeting process, however they often cannot understand how these assets can be integrated into the overall collection plan and execution portion of the D3A. The targeting officer must be able to tie all of this together and help the staff to understand the combined arms fight. The term is not important, however a daily synchronization meeting allows the brigade staff to get the commanders guidance for future operations and harmonize the staff’s efforts for that time period.

    One example is the counter-mortar fight. There must be one central agency or cell designated to collect all of the intelligence collection data and be able to interpret this into an executable plan. Combining AN/TPQ-36 acquisitions, crater analysis results, ammunition cache locations, HUMINT reports and voice intercepts helps to paint a picture to tell us how he is employing his mortar systems. Several units have dedicated one small map board to this and included members from several BOS elements in the accumulation and interpretation of this data. 

    Doing all of this, in conjunction with all of the other battlefield distractions, is no easy task. Brigade staffs are not manned as well as division staffs to field a full time targeting team. With this in mind, the brigade must prioritize their planning time and make the most of it. 

    The Brigade targeting officer must have the freedom to do the necessary analysis with his intelligence partners. Too often the targeting officer gets wrapped up in current operations and resembles and assistant FSO rather than a targeting technician. He must be adept at all aspects of fire support and well versed in maneuver, intelligence, and other BOS elements, as well, to be an effective targeting technician.

    The AN/TPQ-36 radar technician must be a key player in the planning of the Field Artillery Support Plan (FASP). We usually see, that the radar tech is initially deeply involved in the original deployment FASP, but this involvement tapers off as operations continue.

    One reason, is the radar’s location. It is often not in close proximity to the FA BN TOC once deployed. The tech then gets wrapped up in current operations and the result is that the FA BN S2/S3 does the planning for future sight locations as well as areas of observation. 

    Understandably, it is not always possible for the radar technician to move to the TOC location due to the constraints of battle, however every effort must be made to be included in the planning. Field artillery S2’s and S3’s do not have the sufficient expertise to understand the considerations when writing the RDO. It is too easy sometimes to sit back and receive orders.

    To be able to make these assessments, the radar tech must understand the current operation and commanders intent. For those times when the radar tech cannot be at the TOC, the FA BN must update that section as to friendly intent and both friendly and enemy locations. Understanding the intent of the operations and what the commander considers as his main effort can change where the tech decides to locate and orient his radar. Without our input, we become a glorified section chief.

    I have seen many examples, from both radar and targeting technicians, of the excellence and knowledge the army expects from our small MOS. Keep up the good work and I look forward to seeing you defeat the CLF here in Cortina!

CW2 Gary Owen

Target Acquisition O/C

Joint Readiness Training Center

Unofficial Targeting Tech Forum

CW2 Larry Sublett from D/1-33rd FA has started a Targeting Technician Web Forum at:

www.delphi.com/131a/start
He has some participation, but would like more Senior 131As to participate.  It’s an unofficial site and as such, if you try to access it from a “.mil” domain, you may be blocked.  I know we at Ft. Sill are.  The blocking software that Ft. Sill uses sees it as a “Chat” site and therefore automatically blocks it.  Even trying the IP Address as the URL doesn’t work.  I’ll sign on from home.

Disclaimer and POC

    Where possible, I use available facts to address or inform on all the issues or topics in this newsletter.  When facts do not exist, I offer an opinion based on my experience, input from the field, or input available to the Field Artillery Proponency Office.  Please send comments, corrections, submissions or suggestions on the Newsletter to CW5 Rodger I. Padgett at DSN: 639-6365/4970 or email: padgettr@sill.army.mil
     For Information on the Field Artillery Proponency Office and what we do, visit our newly redesigned web page at:

http://sill-www.army.mil/TNGCMD/fapo/FAPO-index.htm
     Know someone that wants a copy of this newsletter electronically?  Go to the FAPO Web Page, surf to the section on 131A and click the button that says “News Letter”.   There you’ll find the latest and previous editions.
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USAFAS Points of Contact
	CW5 Rodger I Padgett                             639-4970

FA Warrant Officer Proponency Officer

padgettr@sill.army.mil


	CW4 Steve Nesbit/CW3 Bob Nelson      639-3652

Mr. Gordon Wehri 

Combat Developments, DCD

nesbits@sill.army.mil
nelsonr@sill.army.mil


	CW4 Roger Miller                                   639-4925

Deputy Chief, TAD and Chief Radar Branch

millerr1@sill.army.mil


	Mr. Ray Caddell                                      639-5045

Chief Radar Operation Instruction, TAD

caddellr@sill.army.mil


	CW3 Earl Edkin                                       639-5045

WOBC/WOAC

edkine@sill.army.mil


	CW3 Hal Thacker                                    639-4925

Instr/Wrtr (Radar Maintenance), TAD

thackerh@sill.army.mil


	CW3 Jim Cremeans                                639-4925

Instr/Wrtr (Radar/Targeting), TAD

cremeansj@sill.army.mil


	CW3 Chris Saindon                                639-4925

Instr/Wrtr (Radar/Targeting), TAD

siandonc@sill.army.mil


	CW3 Jim Fetcinko                                 639-4925

Instr/Wrtr (Radar/Targeting), TAD

fetcinkj@sill.army.mil


	CW3 Kenny Rollins                              639-4925

Instr/Wrtr (Radar/Targeting), TAD

rollinsk@sill.army.mil


	CW3 Stephen A. Gomes                 639- 5021/5955
WIDD

gomess@sill.army.mil


	CW3 Leroy Giles                                 639-5903

WIDD

gilesl@sill.army.mil



	EXAMPLE

	Zone Name
	Type
	Purpose
	Trigger
	Grids
	Phase I
	Phase II

	
	
	
	
	
	
	

	Dragon 1
	CFZ
	Force protection of TF 1-5 in SBF and breach
	TF 1-5 Inf Crosses PL Dog
	1234,3456, 7890,6754
	OFF
	ON
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CW5 Rodger I. Padgett


Proponent Officer for the Field Artillery Warrant Officer Program


DSN: 639-6365


Email: padgettr@sill.army.mil








A view from the Mojave!





National Training Center


Fire Support trainers


CW2 Tim Lancaster


DSN: 470-6962


wolf36@irwin.army.mil





Greetings from Cortina





Joint Readiness Training Center


Fire Support Trainers


CW2 Gary Owen


DSN: 863-0853


Gary.Owen@polk.army.mil
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