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Army STARRS Preliminary Data Reveal Some Potential Predictive Factors for Suicide

Early examination of data from the U.S.
Army’s Total Army Injury and Health Out-
comes Database (TAIHOD) has revealed
potential predictors of risk for suicide among
Soldiers. Preliminary results were provided by
researchers leading the ongoing Army Study
to Assess Risk and Resilience in Servicemem-
bers (Army STARRS). Army STARRS, a part-
nership between NIMH and the U.S. Army, is
the largest study of mental health risk and
resilience ever conducted among military
personnel. Army STARRS researchers com-
pared data on all suicides, accidental deaths,
and combat deaths in an effort to identify
patterns and predictors among the three types
of deaths. The following findings are prelimi-
nary. Main preliminary findings include:

O TIME: The suicide rate increased for
Soldiers in all categories (i.e., those never
deployed, currently deployed and previously
deployed).

O DEPLOYMENT: The suicide rate was
highest among those who are currently de-
ployed (18.3 deaths per 100,000) and dropped
after deployment (15.9 per 100,000). For the
entire TAIHOD dataset (from 2004 through
2008), 23 percent of the soldiers studied were
currently deployed, 42 percent had never
been deployed and 35 percent had been previ-
ously deployed but were not currently de-
ployed.

O ACCIDENT DEATH & DEPLOY-

Bouncing Back and Beyond

MENT: Accident deaths also increased over
time among the never deployed in a way
similar to suicides, but did not increase
among the currently deployed or the previ-
ously deployed.

O DEPLOYED WOMEN: The suicide
rate increased among women (from 5.1 to
15.2 per 100,000)

more so than men (from 14.8 to 21.1 per
100,000) when comparing Soldiers who have
never deployed to those currently deployed.
However, although the accidental death rate
for men

increased during deployment (compared to
never deployed, from 39.5 to 56.6 per
100,000),

there was no corresponding increase among
women.

O MARRIAGE: Being married is associated
with lower risk of suicide during deployment
(e.g., 15 per 100,000 among those married
compared to 24.5 per 100,000 among those
never married). Being married also may
protect against accidental death, but only
when not deployed (e.g., 27.7 per 100,000
among those married compared to 39.8 per
100,000 among those never married).

This difference might reflect the possibility
that those who are married tend to engage
in less risky behaviors compared to those
who are not married, but this difference in
behavior is less applicable during deploy-
ment. Future analyses will examine this dif-
ference more thoroughly.

O ETHNICITY: Soldiers of Asian ethnicity
had higher suicide rates than other ethnici-
ties. This was true not only during deploy-
ment but also among the never deployed and
previously deployed.

Asians also had a higher rate of accidental
deaths compared to other ethnicities, re-

Spring is Around the (orner

gardless of deployment status. The rea-
sons for this are unclear.

[0 CONCENTRATION OF RISK:
The small number of socio-demographic
variables (e.g., sex, age, education, marital
status, and race) and career-related vari-
ables (e.g., rank, time in service, and
deployment status) considered so far
show a meaningful concentration of risk
of suicide, with 22% percent of suicide
deaths occurring to the 5 percent of
Soldiers with the highest suicide risk
profile. The same basic pattern is found
for accidental death, with 19 percent of
deaths among the 5 percent of Soldiers
with the highest risk profiles.

Further analyses of the TAIHOD are now
underway to better understand and vali-
date the variables that may predict risk for
suicide. In addition, Army STARRS re-
searchers are expanding on these initial
analyses by examining data from a wide
variety of other Army and Department of
Defense databases that include informa-
tion beyond that available from the TAI-
HOD. Investigators will focus on periods
thought to be high-risk in the course of a
military career, such as during deploy-
ment, and the periods immediately before
and after deployment. As the project
continues, Army STARRS will collect
richer and broader information that will
describe Soldiers’ characteristics, experi-
ences and exposures. aspects include
commitment, structure, roles, responsibil-
ity, and communication. Lastly, if group
members’ perceive that they are able to
effectively work together for a common
purpose the community promoted resil-
ience. For more info call or contact your
Well Being Center—ASAP at 580-442-
4205.




The National Morigage Settlement
and Military Personnel

In February 2012, forty-nine state attorneys general and the federal government

announced a historic joint state-federal settlement called the National Mortgage

Settlement, which contains several provisions to provide relief specific to ser-

vicemembers and veterans harmed by wrongful mortgage servicing practices.

The settlement also establishes first-ever nationwide reforms to mortgage ser-

vicing standards. These standards require better communication with borrow-

ers, a single point of contact, adequate staffing levels and training, and appropri-

ate standards for executing documents in foreclosure cases.

Wrongful foreclosures: The Servicemembers Civil Relief Act

(SCRA) provides protections for active duty servicemembers,

including postponing or suspending certain civil obligations, such

as mortgage payments and foreclosure. This settlement provides

enhanced safeguards for military personnel that go beyond SCRA

protections, including extending the window of protections for

qualified servicemembers, and not requiring servicemembers to

be delinquent to qualify for a short sale, loan modification, or

other loss mitigation relief if the servicemember suffers financial

hardship and is otherwise eligible for such loss mitigation. The

settlement requires Bank of America, Citi, JP Morgan Chase,

Wells Fargo and Ally to provide any servicemember who was a victim of a foreclosure in violation of the

SCRA since Jan. |, 2006 with a payment equal to their lost equity, plus interest, and an additional

$116,785. The January 18, 2013 deadline to submit a claim form has passed. Consumers soon will no

longer be able to submit a claim form online. Although the deadline has passed, the settlement adminis-

trator may still be able to process properly filled out claim forms that are received or submitted online in

the next few weeks. Therefore, if you wish to submit a claim form under the National Mortgage Settle-

ment, you may still do so. However, please note that there is no guarantee that a claim form submitted

after January 18, 2013 will be accepted. To maximize the likelihood that your claim form can be ac-
cepted, please submit it as quickly as possible.

Interest charged in excess of 6 percent: For servicemembers who on

or after January |, 2008 were charged a mortgage interest rate in excess of

6% in violation of the SCRA, the national mortgage settlement requires Bank

of America, Citi, Wells Fargo and Ally to pay those servicemembers a pay-

ment equal to three times the amount of excess interest charged or $500

(whichever is greater).

PCS Orders: Under the Department of Defense’s Homeowners’ Assis-

tance Program (HAP), servicemembers forced to sell their home at a speci-

fied loss due to a Permanent Change in Station (PCS) may be partially com-
pensated for their loss. Unfortunately, HAP’s benefits are limited to speci-
fied servicemembers. Under this settlement, Bank of America, Citi, Chase,

Wells Fargo and Ally will provide mandatory short sale agreements and

deficiency waivers to many servicemembers who are currently ineligible for

HAP.

Veterans’ loans: $10 million will be paid into the Veterans Housing Bene-
fit Program Fund through which the Department of Veterans Affairs guarantees loans provided on favor-
able terms to eligible veterans. In addition, many veterans with VA-guaranteed mortgages will be eligible
for relief provided through the servicers’ $20 billion consumer relief obligations.

Foreclosure during Hostile Fire/ Imminent Danger Pay: The SCRA prohibits mortgage servicers
from foreclosing on pre-service mortgages of active duty service members without first securing a court
order. This settlement extends this protection to all servicemembers, regardless of when their mortgage
was secured, who within nine months of the foreclosure received Hostile Fire/lmminent Danger Pay and
were stationed away from their home.

Oklahoma Specific: Oklahoma was the lone state that was not a

part of the national settlement. However, Oklahoma reached its

own agreement with Bank of America, JPMorgan Chase, Citigroup,

Wells Fargo and GMAC. The agreement provides Oklahoma $18.6

million in compensatory damages for unfair and deceptive practices

by the banks during the mortgage foreclosure crisis. Oklahoma

residents who believe they were subjected to unfair and unlawful

practices during the foreclosure process may apply for compensa-

tion at www.oag.ok.gov or by calling (405) 521-2029.

Contact Information: If you experience any issues related to mortgage servicing, you are encouraged
to go online and fill out the form at mortgageoversight.com/military or call (919) 825-4748. If you any
general questions about the national mortgage settlement you may go online at http://
nationalmortgagesettlement.com/about or visit the Fort Sill Legal Assistance Office located on the 4th
Floor of the Welcome Center, Building 4700 Mow-Way Road.

By CPT Lichvar
Legal Assistance Attorney
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Forl Sill’s Income Tax Assislance
Center Ofiers Special Option for
Single Soldiers with Basic Returns

By CPT Levin

Photo courtesy army.mil

Are you an unmarried Soldier with a simple tax
return? If you have no dependents and are only
filing a W-2 form (reporting your military in-
come) then the Fort Sill Income Tax Assistance
Center is offering a Single Soldier drop-off option
to save you time! Just like all other tax prepara-
tion offered at the Income Tax Assistance Cen-
ter, this option is FREE.

You simply stop by the Tax Center at Building
4700, fourth floor, Mow-Way Road, and drop
the documents off with our designated single-
soldier program tax preparer. You will get a
phone call advising you that the return is com-
plete the next day. Then you stop by to sign off
on your completed tax return at your conven-
ience. Once you sign the documents, they are
submitted to the IRS and your refund is on the
way. Too easy!

In order to use this option, the Servicemember
must bring his or her Military ID Card, Social
Security Card, and form W-2 (which can be
printed off of the MyPay website). As always,
Servicemembers are welcome to come for stan-
dard tax preparation rather than using the Single
Soldier drop-off option.

The Income Tax Assistance Center is open Mon-
day — Friday from 0900 — 1600 and Saturday
from 0900 — 1300. The Income Tax Assistance
Center offers free tax preparation to all eligible
Servicemembers, retirees, and their dependents.
Any questions should be directed to (580) 442-

‘4
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Members of the U.S. forces community who bring their pets along when they arrive in Germany for assignment will be
__ charged a fee by German authorities beginning Feb. |. The fee will be charged during arrivals at Ramstein Air Base and
Frankfurt International Airport. At Ramstein an examination fee of €55 per pet owner will be charged for all pets im-
ported into Germany from outside the European Union. Kaiserslautern County officials said the fee is being levied in
accordance with European Union regulations designed to prevent the introduction and dissemination of rabies. Upon
arrival at Ramstein, pets will be examined by veterinary officials near the passenger terminal’s baggage claim area. Own-
ers may pay the fee by credit card only. Owners arriving with their pets at Frankfurt International Airport will also pay
a fee. That fee is €35 per accompanied pet or €55 for an unaccompanied pet, and increases by 50 percent for pets that
arrive on a weekend or holiday. Payment of the fee is the responsibility of the pet owner, and cannot be claimed for

" reimbursement on an official travel voucher, according to officials with the U.S. Army Europe Office of the Judge Advo-
* cate. However, while OJA experts said the fee is prohibited from reimbursement under the provisions of the DoD Joint
~ Travel Regulations, pet owners may be able to claim the fee as a deductible moving expense on their federal income tax

destinating by using a flexible network approach. These efforts support im-
distribution operations from one or more Post Offices™/facilities into other automated provements in process consistency, equipment standardization, economies of scale,

processing facilities for the purpose of improving operational efficiency and/or service.  achijevement of service objectives, and customer satisfaction.
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those operations that were processed by another facility. Most often, the gaining facility
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entry, retail, |
and delivery services are expected to remain unchanged in most cases. Local
mailers can expect indicia requirements for their postage meters or permit

imprints to remain the same. Local postmarks will continue to be available at |

removed
when selected operations are transferred to the gaining facility. Often, the losing facility
is a Post Office that retains customer service operations or specific mail processing
operations, such as delivery point sequencing. The naming convention for an AMP feasi-

bility study or proposal is associated with the losing facility. eE RO R e R R S N L e |
address ez Lt

side of a stamped mailpiece. A postmark indicates the location and date the Postal Ser- partment: A )/ar{ety of factf')rs in the I%OF{ '."CIUdmg the ad?/ent F’f the ZIP Code sys-

vice accepted custody of a mailpiece, and it cancels affixed postage. Since 1979, the tem, the institution of sectional center facilities, and the nationwide deployment of |

mechanized equipment contributed to major changes in the procedures for processing
applied to single-piece First-Class Mail®. Letters and flats that need to be postmarked and distributing mail. Increasing operational efficiencies and maintaining good customer |
come from carrier pick-up, collection boxes, retail counters, or lobby drop boxes. service continue as important goals for today’s Postal Service. AMP provides opportu-
Postmarks are not required for mailings bearing a permit, meter, or precanceled stamp nities for the Postal Service to reduce costs and/or improve service and operate as a

Postal Service’s Postal Operations Manual (POM) has provided standards for postmarks

for postage, nor to pieces with an indicia applied by various postage evidencing systems. leaner, more efficient organization. |
imprinting:

Advanced facer canceller systems used by processing distribution centers mechanized to |
cancel letters quickly. These machines are equipped with biohazard detection systems ~ automated processes, the AMP process evolved too. By 1978, nearly 400 AMP centers
so letters postmarked by automation benefit from added safety measures. handled mail throughout the nation. The first guidelines for AMP appeared in Hand-

A variety of older devices apply postmarks to flat-size mailpieces and to ~ book M-82, Developing Area Mail Processing Proposals (June 1979). Handbook M-82 was
philatelic pieces. replaced in May 1984 with Handbook PO-408, Developing and Implementing Area Mail

Hand-stamp devices are used by Postal Service employees for local cancella-  Processing. In April 1995, Handbook PO-408 was re-issued as Area Mail Processing Guide-

tion or philatelic requests. lines and updates to this handbook were released electronically in 2008.

abbrevia-
tion, ZIP Code™, and date of mailing.
Because the Postal Service is sensitive = .
to the importance some customers
place upon these postmarks, each Post
Office is required to make a local post-
mark available. Lobby drops should be
designated for this purpose with clear —_—

signage signifying its use.

local initiative that managers used to save money and to

|
|
|
i |
1, gain efficiencies by consolidating operations from a smaller facility |
| | into a larger facility. Advantages to this bottom-up approach include
| limited risk, expertise of local management about site-specific data, |
- and ownership of consolidation. Recently, identification of consoli- l
- 1
- —:,h= |
i
: |

dation opportunities expanded to include a top-down approach.
This latter approach provides certain advantages including use of
. ‘ computer modeling, increased flexibility, and more consistent and
o standardized data analysis. Both AMP approaches focus on better
use of Postal Service resources.
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N USPS to stop Saturday mail @
N Read more HERE


http://poway.patch.com/articles/report-post-office-united-states-postal-service-to-stop-saturday-mail-delivery
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Well-Being Center
(WBCQ) is located
at 3415 Miner
Road
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unity events, activities, Looking for more to do? 4

Check out the Community Calendar.


http://www.facebook.com/FortSillACS
http://www.facebook.com/pages/Lawton-OK/Fort-Sill-Army-Substance-Abuse- Program/115638415119642
http://sill-www.army.mil/USAG/DHR/ASAP/
http://www.sillmwr.com/
http://sill-www.army.mil/cannoneer/
http://www.lawtonfortsillchamber.com/index.php?submenu=MemberServices&src=events&srctype=glance

VOLUME 3, ISSUE 6

Myths Revealed and How to
Help Save a Life

Myths about Suicide How You Can Help

Way to Go Team Sill!!

Alcohol Offenses

Way to Go
Team Sill for
keeping alcohol
rates low for two
years straight...
keep it up!

From Your Fort Sill Risk Reduction Program Coordinators

o e
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SUICIDE PREVENTION
PROGRAM COORDINA-
TOR (SPPM)

ROBERT DODRILL

If you are in crisis: Call the toll-
free National Suicide Prevention Life-
line at 1-800-273-TALK (8255), avail-
able 24 hours a day, 7 days a week. The
service is available to anyone. All calls
are confidential.




Drug Awareness
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DEADR FRAN (ollege Freshmen Drinking

Less, Survey Finds

By Join Together Staff,
g January 30, 2013

g
b 4.?:'--5.“? 3 ﬁ | A national survey of col-
Frarfkﬁﬁfz;r S cnllE.GE lege freshmen finds ??3
LESW, ASAP‘Supervis’or ﬂwking percent reported drink-
- ’ ing beer in 2012, down

. from 35.4 percent the
previous year. In 1982,
the survey found 73.7

percent of college freshmen reported drinking beer, Ya-
hoo! Shine reports.

The survey found 39.2 percent of college freshmen said
they drank wine or liquor last year.

The 2012 Freshman Norms report, which has been con-
ducted by UCLA’s Cooperative Institutional Research Pro-
gram annually since 1966, includes freshmen at 283 four-
year colleges and universities around the country.

The survey found 13.7 percent of freshmen said they spent
six or more hours per week partying during their senior
year of high school, a dramatic decrease from the 63 per-
cent who reported high school partying in 1987.

In a statement, Beer Institute President Joe McClain com-
mented, “While we recognize there is more work to be
done to eliminate underage

drinking, today we have a

record number of college

freshmen who are making ]

the right choices about drink- - s

ing. We are encouraged by /

this reduction, and America’s
brewers and beer importers
will continue to build upon
this success through pro-

Fran to address, grams that will further re-

please contact Fran f duce the harmful use of alco-

If you have any questions or
concerns that you would like

through our ASAP hol.”

Facebook page:

ASAP Testimonial



http://www.facebook.com/pages/Lawton-OK/Fort-Sill-Army-Substance-Abuse- Program/115638415119642
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k1. Sill Talk//s Back
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What is your favorite
word?
Control

What is your least favorite T W Yo -3 X as Hotel, |
word? \ / spa treatment set up for

Can't her, we are also going to eat at

What turns you on? Unit A 1-14FA the Texas De Brazil restaurant.
MY Wife -SGT Brian Schmitz, H26 TAB

What turns you off?

Nig Time with me and her, no kids.

What sound or noise do you love? ‘ We find buying things isn’t
Music all kinds . what matters but the memo-

What sound or noise do you hate? y P ries we make last longer.
Chalkboard noise F yg\ : - SSG Erin Thorman, A |-78

FA

g\]‘\ \{f L
D A USARYL |
What profession other than your own would you like O i e

to attempt?
Emergency Fire Fighter My husband and | celebrate

my son’s birthday instead of

What profession would e hance.”
you not like to do? g 8e.

AX men, or chopping down y.4 " - SGT Amanda Johns, HHB
trees : whgd ™ = '75th FA

What is your ideal vaca-
tion?

Egypt
February Brainteaser
If the Vice President of the United States died, who would be President?

Answer will be in the next edition of Workforce Pride.

January’s Answer:

" Three children live at houses with different colored doors. What color door do they each have,
what Number House do they live at and on what Road? Child: George, Jake, Sophie Door: Blue,
Green, Red

Number: [, 2, 3

Road: Bridge Street, Cherry Close, Sandy Lane

Sophie's house No. is | lower than Jake's.

George does not live at House No. |, but does have a green door.

One child lives at No. 2 Cherry Close. House No. | has a red door, but is not on Sandy Lane.
Answer: George live at house with a green door, 3 Sandy Lane,

Jake lives at a house with a blue door, 2 Cherry Close.

Sophie lives at a house with a Red door, | Bridge Street
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Wellness Window

2 - |

Chargrilled Caribbean Chicken

So what would be the best partner of workouts?

For more information regarding the IMCOM & DOD Wellness
Program please click the following links:
and

Reference:

Click: BREATHE to
month’s featured “Peaceful Plaz
magery segment as provided throug
ealthjourneys.com

HERE

Reference: www.willnesstips.ca



http://www.imcom.army.mil/hq/about/initiatives/civilian-wellness/
http://www.cpms.osd.mil/wellness/
http://sill-www.army.mil/USAG/DHR/ASAP/Videos/Conscious%20Breathing.wma
http://sill-www.army.mil/USAG/DHR/ASAP/Videos/Conscious%20Breathing.wma

Hotheads

Although rare, the increasing regularity of violence in the workplace and other public venues,

should have managers thinking about how best to protect themselves and their staff. This

should especially concern managers since they are the primary targets of employees who feel

il wronged and decide to react violently. Ignoring an employee who is upset about a work or a
personal situation, or has become verbally abusive, usually results in an escalation of the prob-

lem. In addition, managers win a great deal of respect and trust when they display a genuine interest in their employees health and safety :

and deal with workplace disruption proactively. When aggressive behavior is left unchecked, morale and productivity are negatively

impacted and good employees may decide to leave the organization. However, when a manager deals effectively with hostility, intimida-

tion, and disruptive behavior it creates a more secure and productive workplace. Dealing swiftly and effectively with this behavior also

sends the message to others who may be prone to verbal and physical violence that the that behavior is unacceptable and will not be

tolerated. On the other hand, ignoring intimidating behavior may signal to others that it is OK and there will be no consequences.

Here are some signs managers and employees should look for;

Direct or veiled threats of harm

Intimidating, belligerent, harassing, bullying, or other inappropriate behavior

Numerous conflicts with supervisors and other employees

Bringing or showing a weapon in the workplace, making inappropriate references to guns, or a fascination with weapons

Statements that demonstrate a fascination with incidents of workplace violence, or statements that indicate use of violence is acceptable

to resolve a problem

Statements indicating desperation (over family, financial, and other personal problems) to the point of contemplating suicide By Jay Khalifeh

. Drug/alcohol abuse; and/or extreme changes in behaviors

Prevention, as always, is the key and should begin with a through worksite analysis of security strengths and vulnerabilities. Your Department of Emergency Services Physical
Security Office should be able to assist with work-specific threat and measures that can make a difference. Some general points about security. Training is essential. All employ-
ees should know how to spot and report incidents of threatening and other disruptive behavior. In addition, all employees should know who to contact in a crisis or an emer-
gency situation. Employee workplace violence prevention training should also include how to deal with hostile individuals to prevent or diffuse potentially volatile or aggressive
behaviors. Your EAP can help provide conflict resolution, stress management, communication skills, and relaxation training. She can also perform employee mediations and
organizational group facilitation for existing and long-standing conflicts. Supervisory training is also essential. It should include basic leadership skills such as setting clear stan-
dards, addressing employee problems promptly, and using the probationary period, performance counseling, discipline, and other management tools conscientiously. Supervisory
Workforce Engagement training addresses many of these issues. These interventions can keep difficult situations from turning into major problems. Managers may also want to
look at employing physical security measures (e.g., panic alarms, cipher locks, Closed Circuit TV cameras, etc...). It is also important for managers to consider administrative
and procedural action to minimize the threat of violence. For example, office workers can adopt identification badges, preferably without last names, to readily verify employ-
ment. Or, a manager may consider a watch list of customers who have been aggressive or violent in the past. Or, perhaps, managers can arrange for security escorts to accom-
pany staff members to parking areas in evening or late hours. One of the most important things a manager can do for employees is to demonstrate that you care about their
safety and well-being. One important way to do that is to “violence and crime proof” your workplace. Supervisors don't need to be experts on violent behavior and how to
prevent it, but they should know who to call to for help. And, their first call should be to Ms. RaShonda Labrador, Employee Assistant Professional at 442-6306/4205.

US ARMY GARRISON
FORT SILL

Reach out by phone or in per-
son if you need to send an
upsetting or confrontational

message. If the topic is compli-
cated and requires a good deal
of explaining, save it for live
conversation. Because the
tone of an e-mail can easily be
misconstrued, leave your note
in draft for 24 hours when in

> develop an environment that becomes a model for integrating organizatio
into common footprints, thereby becoming true stakeholders of the installa-
tion. To empower Organizations by instilling pride in ownership and providing

a voice. To transform the Garrison while capturing efficiencies and promoting
fiscal responsibility. To maintain an environment that enhances safety, well-
being, and readiness; a place of limitless opportunities to develop both person- l
ally and professionally. I

L il e
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Still Clipping Coupons? We'll Show you Another Way

from USAA.COM

CREBIFGARD

njoy a Five Star
‘Staycation”

According to a 2012 analysis of data from the Health and Retirement Survey, "a declining percentage of Americans are expecting to retire
/8 at 62 and 65. In 2006, 7.4 percent of people [over the age of 50] said they plan to stop working at 62, but by 2010 it had dropped
7Y 'ne——="7; to 4.9 percent. In 2006, 16.] percent people expected to retire at 65, but in 2010, 14.6 percent planned to do so. Conversely,
J&‘QQ expected retirement at 66 has increased from 2.9 percent in 2006 to 4 percent in 2010." Banerjee, S. (201 |). Retirement age expecta-
= Bres tions of older Americans between 2006 and 2010. Employee Benefit Research Institute Notes, 13(12), 2-12. Retrieved from ebri.org



http://r20.rs6.net/tn.jsp?et=1109324693992&s=1250&e=001Z1lWmIq8kBk_m60gyaMbNWJ3-qnSWwhKdYhfiqJi4AMCt6oSDfwgDNCAM4xOVadUjgLMi5IpHOlfGUaeW1F27bqWmFpS9ccxdkhnYdaQsrZ4IKnZr4NKhyyedur_kPgawpnX2ncpUY9D7DUtNYcINdZwyGRDeijE4p7bsxC2uammk8W1gh_fTwqdc7C1Yed3ugbzNvhEJHGC
https://www.usaa.com/Membershop
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EAP INSPIRATION STATION:
What Matters Most

Excerpt from Joel Osteen’s Become
a Better You.

LEADING TO BECOME A BETTER
YOU

James 5:7-11

Don’t grumble about each other,
brothers and sisters, or you will be
judged. For look—the Judge is
standing at the door!

ISSUE 6

TO MAINTAIN HEALTHY RELA-

TIONSHIPS, we need to learn how

to keep the strife out of our lives.

God made each of us as a unique

individual. We have different per-

sonalities and temperaments; we

approach issues in different ways, so

we really shouldn’t be surprised

when we grate against one another

occasionally. Too often, though, if

someone doesn’t agree with our

opinion, or see eye to eye with us on some matter, we get bent out of shape and allow
strife to foment. I've discovered that just because somebody is not exactly like me or
doesn’t do things the way | do them doesn’t necessarily mean | am right and the other
person is wrong. We’re just different, and our differences can cause friction.

It takes maturity to get along with somebody who is different from you. It
takes patience not to start a dispute over minor issues or become easily offended. If
we’re going to keep the strife out of our lives, then we must learn how to give people the
benefit of the doubt.

We will also need to overlook some things. Every person has faults; we all
have weakness. We should not expect the people with whom we are in relationships to
be perfect. No matter how great someone may be, no matter how much you love him
or her, if you are around that person long enough, you will have an opportunity to be
offended. There is no such thing as a perfect spouse, a perfect boss, or even a perfect
pastor.

If we’re putting unrealistic expectations on people, expecting them to be per-
fect, that is not fair to them, and it will be a source of frustration for us. We’re always
going to be disappointed. Some people live with the attitude, “I'll love you as long as you
never hurt me or as long as you never make a mistake. I'll be your friend as long as you
treat me just right. As long as you do things my way, then I'll accept you, and I'll be
happy.”

But that is extremely unfair and places too much pressure on that other per-
son. Scripture teaches that love makes allowances for people’s weaknesses. Love covers
a person’s faults. In other words, you have to overlook some things. Quit demanding
perfection out of your spouse, your children, or other people with whom you are in a
relationship, and learn to show a little mercy.

| couldn’t find a better wife than my wife, Victoria. She is an extremely loving,
caring, generous person, and yet there are some things | have to overlook, some things
for which | have to make allowances. That doesn’t mean something is wrong with her;
she’s just human. If | were a critical faultfinder, keeping an account of everything she did
wrong, then our relationship would suffer. Before long, we’d be at odds with each other,
arguing, and fighting.

Instead, we make allowances for each other’s weaknesses. We’ve learned not
to wear our feelings on our sleeves and not to be easily offended. Few things are worse
than living with a touchy, overly sensitive person. If somebody offends you or does you
wrong, learn to shake it off and move on. Scripture teaches that love believes the best in
people. “Well, my husband hardly spoke to me this morning. He didn’t even thank me
for cooking dinner the other night,” a wife might say. Remember, love covers a fault.
Instead of going through the day offended and upset, consider the fact that he may not
have been feeling up to par. Maybe he’s under a lot of pressure at work or stressed out
over some other matter. Rather than criticizing and condemning, give him the benefit of
the doubt and believe the best in him.

Today’s Prayer to Become a Better You
Father, thank You for the special people in my life. Remind me to forgive them as you
forgive me. Help me see them as You see them!
Today’s Thought to Become a Better You
The heavier the offense, the less it’s worth carrying.

Inspire and Encourage

The

Couch:

SELFLESS

¢ having no concern for self : UNSELFISH
— self {ess 1yadverb

— self {ess ness noun

The story of Black History Month begins in 1915, half a century after
the Thirteenth Amendment abolished slavery in the United States.
That September, the Harvard-trained historian Carter G.Woodson
and the prominent minister Jesse E. Moorland founded the Associa-
tion for the Study of Negro Life and History (ASNLH), an organiza-
tion dedicated to researching and promoting achievements by black
Americans and other peoples of African descent. Known today as the
Association for the Study of African American Life and History
(ASALH), the group sponsored a national Negro History week in
1926, choosing the second week of February to coincide with the
birthdays of Abraham Lincoln and Frederick Douglass. The event
inspired schools and communities nationwide to organize local cele-

brations, establish history clubs and host performances and lectures.

In the decades the followed, mayors of cities across the country be-
gan issuing yearly proclamations recognizing Negro History Week. By
the late 1960s, thanks in part to the Civil Rights Movement and a
growing awareness of black identity, Negro History VWeek had
evolved into Black History Month on many college campuses. Presi-
dent Gerald R. Ford officially recognized Black History Month in
1976, calling upon the public to "seize the opportunity to honor the
too-often neglected accomplishments of black Americans in every

area of endeavor throughout our history."

Since then, every American president has designated February as
Black History Month and endorsed a specific theme.The 2013 theme,
At the Crossroads of Freedom and Equality: The Emancipation Proc-
lamation and the

March on Washing-

ton, marks the

150th and 50th

EAP FUNNY CORNER

'm not+ £a+t+.

I+'= ju9+ my awesomehness
.. swelling up inside me.."



http://www.merriam-webster.com/dictionary/unselfish
http://www.history.com/topics/emancipation-proclamation-and-the-thirteenth-amendment
http://www.history.com/topics/slavery-i-the-institution-of-slavery
http://www.history.com/topics/states
http://www.history.com/topics/abraham-lincoln
http://www.history.com/topics/frederick-douglass
http://www.history.com/topics/1960s
http://www.history.com/topics/civil-rights-movement
http://www.history.com/topics/gerald-r-ford
http://www.history.com/topics/emancipation-proclamation
http://www.history.com/topics/emancipation-proclamation
http://www.history.com/topics/march-on-washington
http://www.history.com/topics/march-on-washington

Until next time,
try and enjoy
life’s simple ”
pleasures...

Garrison Employees: Are You Ready for the Challenge?
COME VISIT US AT:

Well-Being Center, ASAP
3415 Miner Road
Ft. Sill, OK 73503

Phone: 580-442-4205
Fax: 580-442-5704

E-mail: rashonda.labrador@us.army.mil

Facebook: http://www.facebook.com/pages/
Lawton-OK/Fort-Sill-Army-Substance-
Abuse- Program/| 156384151 19642
Website: http://sill-

www.army.mil/lUSAG/ Wy
DHR/ASAP/

RaShonda M. Labrador, MS, CEAP
(580)442-4205/6306
rashonda.labrador@us.army.mil

FOR FEEDBACK!



http://sill-www.army.mil/USAG/DHR/ASAP/documents/January%202013%20Workforce%20Pride%20Newsletter%20(V3I5).pdf

