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AUTHORITY:                  Title 5, USC, Section 6311
 
PRINCIPAL PURPOSE:          To allow employees to participate in a survey to determine their interest in VSIP/VERA
 
ROUTINE USES:                  Your Social Security Number (SSN) is used as a means of identification to facilitate filing and retrieval of information.
 
DISCLOSURE:                  Voluntary; however, failure to provide necessary information could result in denial of request.
****TO BE COMPLETED BY DIRECTOR ONLY****
VOLUNTARY SEPARATION INCENTIVE PAY (VSIP) AND VOLUNTARY EARLY RETIREMENT AUTHORITY (VERA) SURVEY
Name:
PREVIOUS EDITIONS ARE OBSOLETE
(DIRECTORATE OF HUMAN RESOURCES)
FS FORM 513, AUG 2016
PAGE 1 OF 2
GARRISON - IMCOM ACTIVITIES - FORT SILL, OKLAHOMA
Submit to DHR, Workforce Development Division, James Durette, Bldg 4700, G35 or email:
james.a.durette.civ@mail.mil  NLT 31 August 2016
Any employee considering optional or early retirement in FY17 is strongly encouraged to contact the Army Benefits Center - Civilian (Web:  https://www.abc.army.mil/, phone:  (877) 276-9287 for specific information and assistance.
PRIVACY ACT STATEMENT
SSN:
PP-Ser-Grade/Step:
Title:
Work Phone #:
Organization: 
 Have you previously received severance pay?      No        Yes, If yes, Number of Weeks:                   Amount:  $
I would like to be considered for the following special incentive programs.  (Note:  Please indicate the date on which you would 
be willing to retire, but it must be no later than 31 January 2017.)
 
          VSIP based on my Optional Retirement on                                          (preferred date)                                 (earliest date) 
 
          VSIP based on my Voluntary Resignation on                                      (preferred date)                                 (earliest date)
 
          VSIP based on my Early Retirement (VERA) on                                  (preferred date)                                 (earliest date)                        
I plan to retire in FY16 whether VSIP is authorized or not.            No               Yes
I would retire under the Voluntary Early Retirement Authority (VERA) without VSIP.      No      Yes                           (earliest date)
Supervisor's Name:                                                                                                 Supervisor's Phone #:
Comments:
I have read the eligibility and regulatory requirements for VSIP and VERA programs.  I understand that submission of this survey is not binding on me until I am notified that my request for VSIP/VERA is approved and I sign an acceptance document.  Employee's Signature:                                                                                                                   Date:
DIRECTORATE:                                                                                                               RECOMMEND APPROVAL           DENY
CRITERIA FOR VSIP/VERA:            1. POSITION WILL BE ABOLISHED.            2. POSITION WILL BE RESTRUCTURED (Resulting vacancy will undergo a change in grade, major duties, occupation or supervisory status).             3. WILL APPROVAL SAVE A SURPLUS EMPLOYEE FROM BEING SEPARATED?                   NO            YES  IF YES, NAME OF EMPLOYEE:
Comments:
                     Print Name of Director                                                                Signature                                                  Date
                     Print Name of Director                                                                Signature                                                  Date
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VOLUNTARY SEPARATION INCENTIVE PAY (VSIP) AND VOLUNTARY EARLY RETIREMENT AUTHORITY (VERA) SURVEY
1.  Eligibility for VERA:  An employee must be at least 50 years old and have completed 20 years of creditable service, or be any age with at least 25 years of creditable service.  In-addition, the employee must:
 
     a.  Be serving under an appointment without time limitation;
 
     b.  Have been continuously employed within Department of Defense (DoD) for more than 30 days before the date on which the determination to conduct a workforce reduction or restructuring action is approved;
 
     c. Not have received a RIF separation notice, or a decision notice of involuntary separation for misconduct or unacceptable performance;
 
     d.  Not be retiring as a result of declining a transfer of function, directed reassignment, or other management-initiated relocation outside the commuting area; and,
 
     e.  Must be rated Fully Successful or higher.
 
2.  Eligibility for VSIP:  Eligible employees must be US citizens, serving under an appointment without time limitation, and must have been employed by the DoD for a continuous period of at least 12 months immediately preceding the effective date of separation.
 
3.  An employee meeting any of the following is ineligible for a buyout:
 
     a.  A reemployed annuitant according to subchapter III of chapters 83 or 84 of Title 5 or according to any other retirement system for employees of the Federal Government.
 
     b.  Is or would be eligible for disability retirement under a Federal retirement system.
 
     c.  Has accepted a position with another Federal agency.
 
     d.  Has received a specific notice of RIF separation.
 
     e.  Has declined to relocate with his or her position or declined a transfer of function.
 
     f.  Has received a decision notice of involuntary separation for misconduct or unacceptable performance.
 
     g.  Has previously received a buyout.
 
4.  All eligible employees who voluntarily desire to apply for VSIP in conjunction with optional retirement, voluntary early retirement or resignation must complete the enclosed application.
 
5.  Employees with questions about retirement may contact the centralized Army Benefits Center-Civilian (ABC-C).  The telephone number is 1-877-276-9287, or you may access the ABC-C web site at www.abc.army.mil.  All employees, regardless of retirement eligibility, should establish their personal identification number (PIN).  The PIN is necessary for retirement processing in addition to the processing of health benefits and thrift savings plan determinations.
 
6.  Appropriated Fund (APF) employees who accept a VSIP cannot be reemployed within DoD in a Non-Appropriated Fund (NAF) or APF position for 12 months after separation.  Employees who accept a VSIP cannot be employed NAF or APF position in any Federal agency within 5 years, including under a personal services contract, unless the entire  VSIP amount is repaid.  There are waiver provisions under certain restricted circumstances or special hiring authorities.
 
7.  Directors should consolidate applications to determine if the applicant requesting VERA/VSIP can reduce the Civilian          on-board strength by the following:  abolishing the employee's position, saving a surplus employee, or restructuring the position.  Applications that meet the previously listed conditions should be submitted in one batch.  Completed applications with the director's recommendation must be received NLT close of business on 31 August 2016. 
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