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January 2004

By Ernest Blaylock and Sue Whatley

The Army Career and Alumni Center hosted the January Career Forum on the 12th and featured guest speakers from Lawton Fire Department, Electrician’s Apprenticeship Program and Wal-Mart.  The purpose of the Career forum is to provide an insider’s view of possible career opportunities for transitioning service members and their spouses.

 Debra Watts, the Transition Services Manager opened the Forum inviting all attendees to get ready for the area’s largest Job Fair coming  soon to Texhoma.  The 7th   Red River Career Expo will be on the 20th of February at the MPEC  in Wichita Falls. The ACAP center and several other organizations from Texhoma area stage this event to bring employers from all over the country into the area to link up with transitioning service members and graduating college students.

Lawton  Fire Department


Chief Bart Hadley presented an excellent briefing and insight into career opportunities in the field of fire fighting, prevention, and investigation. He has served over twenty-three years with the Fire department and has had a chance to serve in a wide variety of positions and faced numerous challenges.  He said the rewards are fantastic for people who want to help people. It is truly a wonderful job.  He stated that the City of Lawton has seven stations and answers over 6000 calls a year.  The average firefighter works 56 hours a week on 24 hours shifts. They spend their shifts training, conducting maintenance on equipment and responding to emergencies.  Teamwork is the key in this career field and members work together to form a strong bond almost like a family.


The fire department accepts applications once a year, beginning around the 8th of March through 2 April. Applicants between the ages of 18 and 45 years of age may apply. The next step in the process is the physical fitness test. Once an individual passes that test, a written test is administered.  A passing score on the written test will lead to an interview.  A successful interview will get the applicant on the list where individuals will be selected to fill open positions.  Starting salaries begin at $24,500 but do not include overtime and other incentives. Firefighters’ salaries reach the mid 30’s within a few years.  Individuals have several choices on the retirement plan that fits their needs.  Individuals interested in this career field are encouraged to apply with the city of Lawton.  
Electricians Apprenticeship Program

Jimmy Monteith advised forum attendees of apprenticeship opportunities offered across the United States in the construction trade and talked specifically of the Electrician’s Apprenticeship Program in Oklahoma.  Monteith is currently the Assistant Training Director of the Western Oklahoma Electrical Joint Apprenticeship and Training Committee (JATC) and will be promoted to Training Director in two months. 

Apprenticeship programs are lengthy (from 4 to 5 years) and competitive but offer workers an avenue to learn a skilled trade while getting paid a living wage.  For example, a worker entering the Electrician’s Apprenticeship Program in Oklahoma with no experience whatsoever would have a starting salary of $10.68 an hour.  Raises are given approximately every 6 months and at the end of the program the apprentice will be earning over $18 an hour. The health insurance costs are totally paid by the contractor and they have one of the best pension plans around.  Apprentices in the Oklahoma program, Monteith noted, will probably be working at industrial sites. These apprentices do a lot of work at Fort Sill and at hospitals in Lawton but do not do much residential work at all. 

During their apprenticeship, workers would be working on site under the direction of a competent journeyman who would teach them the trade.  In Oklahoma that would consist of either a 41 county area in the Oklahoma City vicinity or a 9 county site in the Lawton vicinity.  Apprentices would attend classes three to six hours each week (6:30 p.m. to 9:30 p.m. every Monday and sometimes Thursday evenings).  Currently the classes are only being held in the Oklahoma City area.  They are trying to get classes established in the Lawton area but that has not happened yet. Colleges grant 57 credit hours for this program.  Costs to the apprentice are $250 for a set of tools and $200 to $300 a year for books.  The GI Bill can be used while completing this program.

Applicants must be at least 18 years of age, have a high school diploma, GED or Associates Degree and have completed one full year of high school or college algebra with a passing grade.  In addition, they must pass an aptitude test (algebra and reading comprehension), have a physical and drug test and possess a valid driver’s license. 

Applications for the program are taken by appointment the first “working” Monday of each month January through December from 8:30 a.m. to 11:30 a.m. and  6:00 p.m.  For an appointment or information on the program in other states, applicants can call Jimmy Monteith at (405) 232-0324.     
Wal-Mart



Mr. Chris Lindsey, Floor Manager of the Sheridan Road Wal-Mart Store in Lawton, gave forum attendees a short history of his career and advice on Wal-Mart as a career choice.  Wal-Mart is the Number Two employer in Lawton (second only to Goodyear) and is the Number One employer in the United States. Wal-Mart is also in 21 countries overseas. 

Lindsey started working for Wal-Mart as a cart pusher when he started college, ended up as Floor Manager, and in between has held just about every position available there. Lindsey noted that one of his college professors advised him to “choose a job you love and you’ll never have to go to work.”  Lindsey said he loves his job at Wal-Mart and believes that it offers many more advantages and job opportunities than most people are aware of.

  
For one thing Wal-Mart offers profit sharing instead of retirement. Another good point, the store is open 24 hours a day and offers workers several different shifts to choose from. The shifts do not change unless the worker chooses to do so. Most people think of retail sales when they think of Wal-Mart job opportunities, but Wal-Mart, Lindsey noted, has just about every kind of job you can think of.  If you want to be a truck driver, Wal-Mart has those jobs available, as well as warehouse positions, logistics, maintenance, computers and administration plus many more.   Wal-Mart has its own TV and  radio department and has the world’s largest data recovery system. Data about every item sold in the store can be recovered in 15 minutes. Every item sold in every Wal-Mart store in the world can be replenished in 24 hours.


     Anyone wanting to work for Wal-Mart can go to their home page www.Walmart.com and fill in an application but must be careful when filling in the hours you wish to work. If the shift is 9:00 to 5:00 and you want to go to work at 10:00, the computer cannot distinguish between that one hour of availability and may tell you nothing is available.  

For those who were not able to attend the Career Forums, Fort Sill TV Channel 8 broadcasts the Career Forum five to six times a week. The ACAP center also has a video library of previous career forums.  For more information about our career forums, call the ACAP center at 442-2617.

