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ATZR-H  (25d)                                                                                        26 October 2001

MEMORANDUM FOR SEE DISTRIBUTION                                                                                     

SUBJECT:  Human Relations/Equal Opportunity

1.  Personnel readiness is the principal factor that directly impacts on the effectiveness of this command.  For this reason, I am dedicated to creating an environment that encourages personal and professional growth, and assuring an equal opportunity for all personnel, regardless of race, color, religion, sex, age, or national origin.

2.  The dynamic and efficient implementation of the Equal Opportunity Program is the responsibility of all commanders and personnel of this command.  The affirmative actions contained in the  Equal Opportunity regulations and the Fort Sill Affirmative Actions Plan are management documents to aid in creating and maintaining a harmonious environment.  They give credibility to, and dictate positive actions in support of this policy.

3.  Human Relations and Equal Opportunity questions that cannot be resolved at unit level will be referred to the Battalion Commander.

4.  I support the U.S. Army Equal Opportunity Program and I challenge all personnel in this command to abide by the precepts inherent in fostering just personal relationships.

5.  This memo supersedes all previous policies of this nature issued by this command.

                                                                               /Signed/

                                                                               ALVEN JONES

                                                                               LTC, AG
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