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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Prevention of Sexual Harassment

1.  As the commander of Personnel & Support Battalion, I am fully committed to the principles of Equal Opportunity.  This includes providing all members of the Personnel & Support Battalion with a dignified work environment free from sexual harassment.  Sexual harassment violates the Army’s Equal Opportunity Policy and the Personnel & Support Battalion’s values of integrity, teamwork, commitment, competence and caring.

2.  Army policy mandates fair treatment of all soldiers and civilians based solely on merit, fitness and capability.  This supports readiness in accordance with AR 690-600, Equal Employment Opportunity Discrimination Complaints and AR 600-20, Army Command Policy.  Sexual harassment is contrary to this policy.  It includes unwelcome sexual advances or request for sexual favors, and other verbal or physical conduct of a sexual nature,

when-

a.  Submission  to, or rejection of, such conduct is made either explicitly or implicitly a term or condition of a person’s job, pay, or career; or 

b.  Submission to, or rejection of, such conduct by a person is used as a basis for career or employment decisions affecting that person; or

c.  Such conduct interferes with an individual’s performance or creates an intimidation, hostile, or offensive environment.

Commanders and supervisors who use or condone implicit or explicit sexual behavior to control, influence, or affect the career, pay, or job of a soldier or civilian employee are engaging in sexual harassment.

3.  Elimination of sexual harassment is everyone’s responsibility.  Aggressive training is the most effective means to prevent sexual harassment.  Training and awareness programs designed to prevent sexual harassment are available through the Fort Sill Equal Opportunity Office (EO) and Equal Employment Opportunity Office (EEO).  All commanders and civilian supervisors should use these resources as necessary in their organizations.  In addition, effective lines of communication, up and down the chain of command and supervision, are essential to combating this problem.  Left to fester, relatively minor transgressions will grow into larger problems and undermine mission accomplishment and readiness.
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4.  When prevention fails, I expect the chain of command and civilian supervisors to conduct timely, full and fair investigations of all allegations of sexual harassment.  Leaders will take 

necessary steps to prevent future violations.  This may include disciplinary action appropriate to an individual case, after consideration of all the facts and circumstances.

5.  My interest in these matters should not be taken as an indication that a particular response is appropriate in any specific case, or class of cases.  Rather, all leaders are responsible for exercising their best judgment in addressing this most important subject.

6.  Information concerning complaint procedures, sexual harassment, and discrimination issues is available from the Installation Equal Opportunity Hotline at 442-5895.

                                                                                        /Signed/

                                                                                       ALVEN JONES

                                                                                       LTC, AG                                                                                     
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