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Subject: Government Travel Charge Card Misuse and Delinquency

1.  Background.  This information paper responds to the growing issue of government travel charge card misuse and delinquencies in payment.  This problem exists Army-wide and is receiving attention at the Department of the Army (DA) level.

2.  Purpose.  This paper outlines for commanders and supervisors the potential consequences their subordinates may suffer for misuse or delinquent payment of their government travel charge card account.  The government travel charge card is essential to the accomplishment of the Army’s mission-related TDY travel and is a vital asset that must be protected.

3.  Misuse and/or Delinquent Payment.


a.  Soldiers.  Unauthorized use of the government charge card is a violation of USAFACFS Regulation 37-2 and may subject the soldier to administrative and/or disciplinary action under the Uniform Code of Military Justice (UCMJ).  In addition, failure by military supervisors to properly review monthly reports or provide proper oversight is also a violation of the regulation and may subject them to UCMJ action.  Soldiers who are delinquent in payment of their government travel charge card debts also subject themselves to administrative and/or disciplinary action.  These cards must be paid in full each month and have no provisions for making minimum monthly payments.  UP AR 600-15, commanders have a variety of options, to include bars from reenlistment, administrative separations, reprimands, and punishment under the UCMJ.  Additionally, soldiers could potentially lose their security clearance UP AR 380-67.  Commanders should consult their Trial Counsel (442-3900) before making any decisions on how to proceed. 


b.  Civilians.  Similarly, supervisors may discipline civilian employees who misuse the government travel charge card or otherwise violate USAFACFS Regulation 37-2 or the user agreement signed by both the supervisor and employee.  Supervisors have a wide range of corrective actions and penalties available, to include removal, suspension, formal counseling, referral to the Employee Assistance Program (EAP) office for counseling, reprimand, and suspension/loss of security clearance UP AR 380-67.  Employees who are knowingly delinquent in payment are similarly subject to a range of disciplinary actions by management that could range from counseling to actions with much more significant impact.  The credit card company may also take the following actions: card cancellation, negative reporting to national credit bureaus, and possible garnishment of wages.  The appropriate type of disciplinary action will depend on the circumstances of each individual case.  As always, both military and civilian supervisors of civilian employees must consult the Civilian Personnel Directorate (442-5626) prior to initiating any adverse administrative or disciplinary action.
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