TATTOO CHECKLIST FOR LEADERS

______Inform soldiers that racist, sexist, and extremist tattoos are incompatible with Army values.

______Counsel the soldier about the racist, sexist, or extremist nature of an observed tattoo.

______Explain the impact of the tattoo in question on other soldiers.

______Determine when the soldier applied the offending tattoo—before or after coming in the Army.  Tattoos applied after implementation of the tattoo policy may be ineligible for removal at Army’s expense.

______Make inquires to determine if the soldier is exhibiting behavior or attitudes that indicate the offending tattoo is more than decorative, if the tattoo is a result of a soldier’s racist, sexist, or extremist ideologies or behaviors.

______If there is no behavior associated with the offending tattoo, and if the tattoo was applied before implementation of the tattoo policy, ask the soldier if he or she is willing to remove the tattoo at Army expense.

______If the soldier is willing to undergo tattoo removal, coordinate with the local medical treatment facility to remove the tattoo.

______If the soldier is unwilling to remove the offending tattoo, you may NOT order them to remove it, but may take administrative action to discharge the soldier.  

Contact the Administrative Law division of Office the Staff Judge Advocate for

assistance at 442-2388/5846.

