FAMILY MEMBER – INFORMATION SHEET FOR PRIORITY PLACEMENT PROGRAM
ELIGIBILITY CRITERIA FOR REGISTRATION IN THE PRIORITY PLACEMENT PROGRAM (PPP):  YOU MUST BE IMMEDIATELY APPOINTABLE TO A JOB IN THE COMPETITIVE SERVICE BY MEETING THE REQUIREMENTS OF AT LEAST ONE OF THE FOLLOWING EMPLOYMENT SOURCES:  (SEE ATTACHED FOR FORMS TO VERIFY ELIGIBILITY FOR REGISTRATION.)

TRANSFER ELIGIBLE:  You are currently serving on a permanent Federal Civil Service appointment (career or career-conditional tenure with competitive status).

REINSTATEMENT ELIGIBLE:  

(1) You served on a permanent Federal Civil Service appointment and received career tenure with competitive status; or

(2) You served on a permanent Federal Civil Service appointment with career-conditional tenure with competitive status; and less than 3 years elapsed since separation from such appointment (service performed in Civil Service on other kinds of appointments since such separation may extend the 3 years); or
(3) You served on a career-conditional appointment with competitive status and you were awarded veterans preference.

E.O. 12721 ELIGIBLE:

(1) You accumulated at least 12 months (52 weeks) of creditable overseas service in an appropriated fund position(s) within any 10-year period beginning after January 1, 1980; and
(2) Your last performance appraisal was fully successful or better (or equivalent) performance rating for the period of creditable overseas service; and
(3) You must be appointed within 3 years after returning to the United States from the overseas tour of duty (during which he/she acquired eligibility by meeting the requirements above).

VETERAN’S RECRUITMENT APPOINTMENT (VRA):  You must be currently serving on a permanent Federal Civil Service appointment (excepted service tenure with eligibility for competitive status).

PROGRAM FOR INDIVIDUALS WITH DISABILITIES (PID):  You must be currently serving on a permanent Federal Civil Service Appointment (excepted service tenure with eligibility for competitive status).

CIVILIAN INTELLIGENCE PERSONNEL MANAGEMENT SYSTEM (CIPMS):  CIPMS employees who have either competitive status (from prior work in the competitive service), or interchange eligibility are eligible for PPP registration for both competitive and excepted service vacancies.

DOCUMENTATION REQUIRED FOR PPP REGISTRATION
PLEASE OBTAIN THE FOLLOWING PAPERWORK BEFORE YOU COME TO YOUR PPP REGISTRATION SESSION.  THE PAPERWORK MUST BE COPIES THAT WE CAN KEEP, UNLESS OTHERWISE SPECIFIED.

**UPON REGISTRATION, YOU MUST PROVIDE MILITARY FAMILY MEMBER ID**

DOCUMENTATION REQUIRED FOR ALL EMPLOYMENT SOURCES
1. Automated resume submitted through CPOL or USAJOBS

2. Optional Form 306, Declaration for Federal Employment

3. Copy of sponsor’s official travel orders for Permanent Change of Station (PCS) move to Fort Sill, Oklahoma, with reporting date indicated (if reporting date is not indicated on travel orders, you should submit DA 31, Application for Leave, along with travel orders)

4. Copy of latest performance appraisal

5. Original marriage license (will be returned after review)

IN ADDITION TO THE ABOVE REQUIRED FORMS, YOU MUST SUBMIT THE FOLLOWING DOCUMENTATION TO PROVDE ELIGIBILITY FOR REGISTRATION:

1. Copy of SF 50, Notification of Personnel Action, reflecting most recent personnel action (item #24 on SF 50 should have a “1” or “2” indicated for tenure and item #34 should have a “1” indicated for position occupied

2. Copy of SF 50 reflecting LWOP status, if applicable
3. Copy of SF 50 reflecting Resignation, if applicable
4. Copy of SF 50 documenting assignment to current permanent (career or career-conditional appointment) position, if applicable
5. Copy of SF 50 reflecting career tenure, if applicable

6. SF 75 information (computer generated), optional


REINSTATEMENT ELIGIBLE:

1. Copy of SF 50 reflecting career or career-conditional appointment (item #24 on SF 50 should have a “1” or “2” indicated for tenure and item #34 should have a “1” for position occupied)

2. Copy of SF 50 documenting separation from Federal service

3. Copies of all SF 50’s covering all period of Federal service since separation from career or career-conditional appointment

EXECUTIVE ORDER 12721 ELIGIBLE:

1. Copy of DA 5433-R, Verification of E.O. Eligibility (optional except for Local Hire appointment under the Berlin Tariff Agreement) or a copy of LWOP/resignation SF 50 with remarks verifying E.O. eligibility

2. Copies of all SF 50’s or equivalent (for family members employed under the Berlin Tariff Agreement) which verify a year (52 weeks) of creditable overseas employment under a local hire appointment(s).  Item #24 on SF 50 should have a “0” or “3” indicated for tenure.
Local hire appointment includes:

(a) Nonpermanent employment as a local national employee paid from appropriated funds or under 50 U.S.C. 403j, Public Law 86-36, or the Berlin Tariff Agreement; or

(b) Overseas limited appointment under 5 CFR 301.201; or

(c) Nonpermanent excepted appointment under Schedule A 213.3106(b)(6) or 213.3106(d)(1); or

(d) An “American Family Member” or “Part-Time Intermittent Temporary” appointment in U.S. diplomatic establishments.
3. Copy of SF 50 documenting LWOP, if applicable

4. SF 75 information (computer generated), optional

5. Original ASARS Registration Format Entry Form for Priority Placement (optional)

VETERAN’S RECRUITMENT APPOINTMENT:

1. Copy of SF 50 reflecting most recent personnel action (item #24 on SF 50 should have a “2” indicated for tenure and item #34 should have a “2” indicated for position occupied)
2. Copy of SF 50 reflecting LWOP status, if applicable

3. Copy of SF 50 documenting assignment to current permanent (excepted service appointment) position

4. DD 214 (member #4 copy) documenting type of discharge

5. SF 75 information (computer generated), optional

PEOPLE WITH DISABILITIES EMPLOYMENT PROGRAM:

1. Copy of SF 50 reflecting most recent personnel action (item #24 on SF 50 should have a “1” or “2” indicated for tenure and item #34 should have a “2” indicated for position occupied

2. Copy of SF 50 reflecting LWOP status, if applicable
3. Copy of SF 50 documenting assignment to current permanent (excepted service appointment) position

4. Medical documentation

5. SF 75 information (computer generated), optional

DEFENSE CIVILIAN INTELLIGENCE PERSONNEL SYSTEM (DCIPS):

Please schedule an appointment with the Priority Placement Coordinator for more information.
