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SUBJECT:  Equal Employment Opportunity (EEO) Complaint Procedures Policy, CG 
Policy Memo 19-01 
 
 
1. References.   
 
 a. Army Regulation (AR) 690-600, Equal Employment Opportunity Discrimination 
Complaints, 9 February 2004.  
 
 b. Army Regulation (AR) 690-12, Equal Employment Opportunity and Diversity, 22 
December 2016.  
 
 c. Management Directive (MD) 110, 5 August 2015.  
 
 d. 29 C.F.R. Part 1614, Federal Sector Equal Employment Opportunity.  
 
2. Policy.  I support the Department of the Army’s policy of providing equal employment 
opportunity for all Army employees and applicants in every aspect of their employment 
and working conditions. I am committed to promoting an inclusive work environment 
that fosters a culture that values diversity and empowers individuals to achieve their 
potential.  Discrimination will not be tolerated, practiced, or condoned at Fort Sill.  
Commanders and Directors will create and maintain an environment conducive to 
maximum productivity and respect for human dignity. 
 
3. Procedures. 
 
 a. Individuals are responsible for advising their command of unlawful discrimination 
and providing the command an opportunity to take appropriate action to resolve issues.   
 
 b. Anyone who believes they have been discriminated against on the basis of: race, 
color, national origin, religion, sex (including gender identity, sexual orientation, and 
pregnancy), disability (mental/physical), age (40+), genetic information, and retaliation 
for opposing employment discrimination, filing a complaint of discrimination, or 
participating in the EEO complaint process (even if the complaint is not yours) has the 
right to initiate a complaint of discrimination without fear of intimidation, reprisal, or 
harassment.   
 












