
Expectations 

1. know your job – and if you don’t seek self-improvement;

2. set the example – in everything you do; you will sometimes fail

learn from it, dust off and keep going 

3. take care of your business – feel free to ask for guidance and 
advice; we have the benefit of having outstanding leadership so 

let’s use it  

4. get out of the office – see and be seen, inspect, ask questions, 
and see for yourself what is going on and talk to our Marines 

5. maintain your edge – keep on top of your Marines and 

Students (TPC, PCC/PCI, rehearsals, adherence to SOPs, and 

standards), if you don’t know them, you’d better learn them 

before it’s too late 

6. actively counsel and mentor your people – initially give them 
your expectations and follow up as required; they deserve it 

7. hold your Marines and Students accountable

8. you and your leaders NEED to understand and supervise our

SOPs 

9. use common sense

10. have a sense of humility – as one of my favorite Col’s wrote,

“if you fall short, aCCept it, fix it, and Continue to fight.” 

Some of these items were passed down from yore and smarter 

people than me so I claim no artistic license.  Take some time to 

consider them; while not all inclusive, they are a good start. 




